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Scope

This is an aligned policy. The principles set out at the start apply to all our schools and to all our staff. The
specific school policy can be found on the school website.

Principles

These principles should be read in conjunction with the principles set out in our Culture for Learning policy
principles and guidance as well as our SEND, Equity, Equality, Diversity and Inclusion strategy.

Rationale

At Haberdashers’ Academies Trust South we aim to ensure that all our pupils are happy and safe at school so
that they can flourish and be successful within a supportive, disruption free environment. Our schools are
places where everyone should be made to feel welcome and where everyone should be treated with dignity
and respect. Every one of us has a responsibility to ensure that we uphold this standard.

In our schools we have high expectations for the behaviour of all pupils, and these are reinforced through our
core values. We are ambitious for every pupil and encourage them to dream, grow and create; building their
knowledge, their character and their confidence.

In each school we will;

- Promote a culture of mutual respect where all pupils feel happy and safe.

- Define the behaviours that may be classed as bullying.

- Work hard to reduce instances of bullying by raising awareness and by being proactive.

- Ensure staff, pupils and parents/guardians know what to do should bullying, or suspected bullying take
place.

Bullying is defined as behaviour by an individual or group, usually repeated over time, that intentionally hurts
another individual or group, either physically or emotionally.



It can include — but not exclusively - name-calling; taunting; mocking; making offensive comments; kicking;
hitting; pushing; taking belongings; inappropriate text messaging and emailing; sending offensive or degrading
images by phone or via the internet; producing offensive graffiti; gossiping; excluding people from groups;
spreading hurtful and untruthful rumours.

We also recognise that bullying can be related to several areas particularly where there is a perception of
difference. These may include — but again not exclusively - race, religion, culture, appearance, health
condition, SEN, disability, gender, sexual orientation, home circumstance etc.

In our Trust we celebrate our difference and our diversity — we will never allow it to be used as a reason to be
unpleasant. Our difference makes us interesting individuals, and we want to harness this. Individuals with
Character is a core pillar of our school improvement strategy and excellence framework.

The increased use of technology and social media can also mean that bullying can occur remotely. For
example: inappropriate text messages or emails; rumours sent by email or posted on social networking sites;
sharing of personal information and images/videos without consent through messaging, social networking
sites or the creation of fake profiles. Each of our schools takes this seriously and works with pupils to ensure
safe use of technology and social media.

We aim to prevent incidents of bullying by promoting a culture of openness and mutual respect. Each school
has its own anti-bullying charter.

Instances of bullying will be sanctioned as an incident of a serious nature, in line with the school’s culture for
learning policy, and could involve exclusion from school. This includes acts of bullying that take place outside
of the school day, for example travel to and from the academy or through the use social media.

Incidents of bullying will be monitored through our termly data analysis of behaviour and through student
voice. These inform further preventative action.

No type of bullying will be tolerated in our schools. Where it does occur, it will be dealt with swiftly and
proportionately, according to the school’s culture for learning policy. If the incident is due to misunderstanding
or misinformation, time will be taken to talk with those involved.

Itis important that we all take seriously our responsibility to address any incidents of bullying. If a pupil, parent
/guardian or member of staff has a concern regarding bullying they should raise it at the earliest opportunity.
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Rationale

At Crayford Primary we aim to ensure that all our pupils are happy and safe at school and can learn
successfully within a supportive environment. Our school has high expectations for behaviour of all pupils
and these are reinforced through our core values of respect, collaboration, responsibility, honesty, belonging
and resilience. Our inclusive ethos promotes this and we work hard to prevent and challenge any behaviours
that may impede a young person from achieving their full potential. We believe the most effective learning
and teaching takes place in a well-managed environment. We also believe that all of our pupils have the
right to learn and all of our teachers have the right to teach. Our Anti-Bullying Policy focuses on promoting
the positive behaviours and routines, which support successful learning and effective teaching .

Alms

e To promote a culture of mutual respect where all pupils feel happy and safe

e To define the behaviours that may be classed as bullying

e All Governors, Teaching and Non-Teaching Staff, Pupils and Parents have an understanding what bullying
is.

e All Governors, Teaching and Non-Teaching Staff should know what our school’s policy is on =bullying,
and follow it when bullying is reported.

e To promote an understanding of why a child is misbehaving and intervene in order to improve

o their behaviour for learning

e To reduce the instances of bullying within our school through outlining preventative measures

e To promote consistency of positive behaviour throughout the school

e To establish clear guidelines of behaviour with appropriate rewards and sanctions which are

e clearly understood across the school

e To promote the concept that all individuals have responsibilities to others within the school

community and wider society

To encourage and enable all staff to resolve behavioural problems when they occur

To support child who has been bullied and support the child who was doing the bullying.

To recognised our legal responsibility to preventing and tackling bully following government legislation

and policy

Legislation and Guidance

This policy is based on advice from the Department for Education (DfE) on:

There are several pieces of legislation, which set out measures and actions for schools in response to
bullying, as well as criminal and civil law. These may include:

* The Education Act 2002

¢ The Special Education Needs and Disability Act 2001

¢ The Race Relations (Amended) Act 2000

¢ The Disability Discrimination Act 1995

¢ The Education and Inspections Act 2006



¢ The Equalities Act 2010

Roles and Responsibilities

The Headteacher is responsible for:

e Reviewing this Anti-bullying policy in conjunction with the senior leadership team.

e Approving this policy

e Ensuring that the school environment encourages positive behaviour and that staff deal effectively with
poor behaviour/ bullying

e Monitor how staff implement this policy to ensure rewards and sanctions are applied consistently

Staff are responsible for:

o Implementing the Anti-bullying policy consistently

o Modelling positive behaviour

e Providing a personalised approach to the specific behavioural needs of particular pupils

e Recording behaviour incidents

e The senior leadership team will support staff in responding to behaviour incidents. Supporting

e child who has been bullied and the child/ren who were doing the bullying.
Parents are expected to:

e Support their child in adhering to the pupil code of conduct
e Inform the school of any changes in circumstances that may affect their child’s behaviour

Definition of ‘Bullying’

The Government defines bullying as: Behaviour by an individual or group usually repeated over time, that
intentionally hurts another individual or group either physically or emotionally. Bullying includes: name-
calling; taunting; mocking; making offensive comments; kicking; hitting; pushing; taking belongings;
inappropriate text messaging and emailing; sending offensive or degrading images by phone or via the
internet; producing offensive graffiti; gossiping; excluding people from groups spreading hurtful and
untruthful rumours. Although sometimes occurring between two individuals in isolation, it quite often takes
place in the presence of others.

We would define bullying into four categories. Verbal, Physical, Emotional and Cyber.

Cyber Bullying is defined as - Misuse of technologies or communication to bully a person or group. Typically,
through messages or actions that are threatening and/or are intended to cause offence, anxiety or
humiliation.

Behaviour that is not recognised as bullying is: teasing, one off accidents, mistakes, arguments, name calling,
silliness bad sportsmanship and fighting.

Bullying can seriously damage a young person's confidence and sense of self-worth, and they will often feel

that they are at fault in some way. It can lead to serious and prolonged emotional damage for an individual.

Those who conduct the bullying or witness the bullying can also experience emotional harm, and the impact
on parents and school staff can be significant.

Pupils are bullied for a variety of reasons. Specific types of bullying include:



¢ bullying related to race, religion or culture

¢ bullying related to SEN or disabilities

¢ bullying related to appearance or health conditions

¢ bullying related to sexual orientation

¢ bullying of young carers, looked-after children or otherwise related to home circumstances
e Sexist or sexual bullying.

There is no 'hierarchy' of bullying — all forms of bullying should be taken equally seriously and dealt with
appropriately.

Bullying can take place between pupils, between pupils and pupils, between staff and pupil or staff and staff;
by individuals or groups; face-to-face, indirectly or using a range of cyber bullying methods. This also covers
any form of bullying outside the school’s premises, commuting, external trips, school clubs and cyber
bullying.

Behaviour that is not recognised as bullying are: one off accidents, mistakes, arguments, silliness bad
sportsperson ship and fighting.

Factors which the school will use to help determine if an incident constitutes bullying will be the three below
factors are all met:

1. Hurt has been deliberately / knowingly caused (physically or emotionally)
2. Itis a repeated incident or experience

3. It involves an imbalance of power

Bullying in any form is unacceptable at Crayford Primary

Bullying is the wilful, conscious desire to frighten, dominate or hurt someone else by the use of words or
gestures, even just by a look, or by actual physical violent — thereby damaging their self-confidence or self-
esteem.

Bullying can have potentially long-lasting and damaging psychological effects on the victim, and is harmful to
the whole community.

We, as a school, recognise that bullying is sometimes linked to prejudice and discrimination. If this is found
to be the case, we will seek to remind and educate the perpetrator/s of the Trust Equal Opportunities policy,
in particular, we recognise that racism; sexism and homophobia are a form of bullying and will not tolerate
it. It is also the parent’s obligation and responsibility to uphold and support the school in imposing the
sanctions put in place by Crayford Primary.

Prevention of Bullying

The key to this is the development of an ethos based on mutual respect, care and consideration of others,
rather than one based on power and strength. Crayford Primary always promotes positive behaviour and
respect, this is also highlighted in our behaviour policy through the use of We’re proud of you Certificates,



good news postcards and gold stars. Crayford Primary ensures we include advice to pupils on how to deal
with and report bullying in our PSHE curriculum.

Each year the school includes an Anti-Bully week and Cyber Bullying week. The school continues to work
with our local Community Officer from Bexley Police.

All breaks within Crayford Primary have adult supervision. This is a rota’d system making sure all areas of the
school have appropriated staffing. This includes a First Aider.

Action in cases of suspected bullying

All allegations of bullying are examined thoroughly and carefully to ascertain the extent of the problem. All
parties involved are given the chance to talk about incidents which occur. Serious incidents of any kind are
recorded at the time, by the parties concerned, and a report made to the Principal.

If a child or parent raises a concern, the concern is recorded on CPOMs and monitored.

These records are kept, and parents and relevant staff are informed. Record are kept on CPOMS, a secure
electronic system.

If necessary and appropriate, police will be consulted. If there are any Safeguarding issues relating to
bullying of any form we may contact external agencies.

We will ensure we support the bully(bullies) change their behaviour

Follow up

The Pupils concerned agree on a course of action (to apologise, make amends, change behaviour patterns,
adopt more positive values etc.)

¢ Victims are reassured and can be offered intervention on strategies of behaviour and on developing a
more positive self-image

In practical terms

By ensuring that the Pastoral System has clear methods for dealing with incidents with firmness and
sensitivity

¢ By making sure that all Teaching and Non-Teaching Staff are aware of the procedures to be followed in
cases of suspected bullying

¢ By all forms of abusive language — racist, sexist, homophobic cyber or any other kind which demeans
individuals and is contrary to the Equal Opportunities Policy being challenged and acted upon by all staff and
prefects of the Trust

+ By Staff observing their pupils, and the social interaction of the group, and giving adequate supervision at
break and lunch times, especially in places where bullying may occur



¢ By Pupils themselves taking responsibility for discouraging bullying, and to view reporting of incidents as
sensible and not ‘grassing’ on mates

¢ By Pupils using strategies to avoid bullying e.g. keeping away from places where they may be threatened,
and staying in a group.

An end to bullying

Bullying is not acceptable at Crayford Primary and everyone’s co-operation is needed to get rid of it. If you
see anyone bullying another pupil — e.g. making them unhappy by physical intimidation, or by making unkind
jokes, or by spreading rumours — do something about it:

e.g. Talk to the person who is upset with consistent checking up

Talk to the person doing the bullying with consistent prevention

Discuss what to do with your friends

Report it to a member of staff

Revisiting and prevention - follow up of all incidents

By doing nothing you are allowing bullying to continue

If you are being bullied — e.g. being made to feel unhappy or isolated, if nasty remarks are

persistently being made about you, if you are being pushed unnecessarily — you must tell someone:

Or email the Anti-bullying web site or in the case of homophobia, the Pride website

* Talk to the person/people doing it

¢ Tell your teacher or Headteacher

¢ Tell a member of staff

* Talk about it at home

Sign and Symptoms

A child may indicate by signs or behaviour that he or she is being bullied. Adults should be aware of these
possible signs and that they should investigate if a child:

¢ is frightened of walking to or from school
* doesn't want to go on the school / public bus
* begs to be driven to school

¢ changes their usual routine



¢ is unwilling to go to school (school phobic)

* begins to truant

* becomes withdrawn anxious, or lacking in confidence
e starts stammering

¢ attempts or threatens suicide or runs away

¢ cries themselves to sleep at night or has nightmares
o feels ill in the morning

* begins to do poorly in work

e comes home with clothes torn or books damaged

¢ has possessions which are damaged or " go missing"
¢ asks for money or starts stealing money (to pay bully)
¢ has dinner or other monies continually "lost"

¢ has unexplained cuts or bruises

e comes home starving (money / lunch has been stolen)
* becomes aggressive, disruptive or unreasonable

¢ is bullying other children or siblings

e stops eating

e is frightened to say what's wrong

e gives improbable excuses for any of the above

¢ is afraid to use the internet or mobile phone

¢ is nervous & jumpy when a cyber-message is received

These signs and behaviours could indicate other problems, but bullying should be considered a possibility
and should be investigated.

Related Documents

This policy links to the following policies and procedures:

e Culture and Behaviour policy



e Child Protection policy
¢ SEN Policy

¢ Trust Equal Opportunities policy



